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Feedback form for practical training supervisors

[bookmark: Teksti6]Student name:      
[bookmark: _GoBack]Practical training course title:      
Location of placement:      
Date of placement:      
Name of Practical Training supervisor:      
Telephone (PT supervisor):      
Email address (PT supervisor):      


Please rate the student’s ability in each of these areas on the scale: Highly competent – Competent – Needs practice (place an X in the appropriate column) 

	
	Highly competent
	Competent
	Needs practice

	Workplace skills
	     
	     
	     

	Interpersonal skills
	     
	     
	     

	Planning
	     
	     
	     

	Practical skills
	     
	     
	     

	Evaluation skills
	     
	     
	     

	Development skills and development-oriented approach to work
	     
	     
	     




Feedback on the student’s performance in the tasks assigned:

[bookmark: Teksti1]     




[bookmark: Valinta1]Practical training completed successfully |_|


Date      

Supervisor’s signature:



Practical training supervisor


Appendix 1: Student skills rubric

	
	Highly competent
	Competent
	Needs practice

	Workplace skills
	Takes initiative and demonstrates commitment to the task. Displays effective time management. Follows directions and adheres to what was agreed. Is mindful of ethics and sustainability in their own work.
	Is capable of taking initiative and demonstrates commitment in some tasks. Can manage their own time. Can mostly follow directions and adheres to what was agreed. Can recognise ethical and sustainable work practices.
	Is developing initiative and time management skills. Needs to work on following directions and adhering to what was agreed.

	Interpersonal skills
	Handles various work situations and relationships responsibly and constructively.
Assesses their own actions ethically.
	Is able to work with others and to take responsibility for themselves and other team members. Displays tact and flexibility.
	Is learning to operate in the work environment and to take responsibility for themselves and for other team members.

	Planning
	Works independently and recognizeses how their own tasks fit within the big picture. Is motivated to develop personally and professionally and is capable of doing so with accountability. 
	Can plan their work systematically and complete assigned tasks independently. Can assess situations and ask for help and guidance when required.
	Is still developing organizational skills and initiative. Tries to be organized and accurate.

	Practical skills
	Completes work systematically, reliably and to a high standard, applying their skills and knowledge. 
Their work is customer-focused, and is both quality-conscious and cost-aware.
	Is technically competent. Works to a high standard and is customer-focused, but may require more practice.
	Techniques, tools and work approaches may be applied somewhat inexpertly. Requires supervision and guidance.

	Evaluation skills
	Can evaluate their actions and choices in an organised, accurate and ethical manner. Can use the knowledge base of the field to analyse the methods and practices of the workplace, from the perspective of both the work community and its target group
	Can competently evaluate their own actions and choices. Can reflect on methods and practices of the workplace broadly. Can consider alternative solutions.
	Still needs to develop their ability to evaluate their own work and workplace operations. Is still learning to self-evaluate and to evaluate workplace practices.

	Development skills and development-oriented approach to work 
	Demonstrates strong development skills and can confidently apply a development-oriented work approach. Can take responsibility and use their own initiative to problem solve. Identifies development needs and actively seeks solutions.
	Can carry out tasks requiring development skills and can recognize development needs. Demonstrates a development-oriented approach to work. May require support at times.
	Is still mastering a development-oriented work approach and needs guidance in task that require development skills.
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